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NHS STOKE ON TRENT WORKFORCE DATA.

The PCT recognises the benefits of having a diverse workforce at every level. People who work for the PCT are developed to promote a culture of respect, understanding and fairness. The work is supported by a range of policies that encompass current legislation and good practice. 

The Human Resources and Workforce Development function monitors and publishes employment data processed for race, disability and gender.  This information is analysed and reported through the Trust website, to the PCT Board and other PCT forums.  

KEY MESSAGES FROM THE DATA – see tables on following pages

· The PCT employs a diverse workforce which in the main represents the demography of Stoke on Trent. Some of the minority categories are over represented when compared against the local demographic data and some are under represented.

· The gender split in the PCT is dominated by females which is typical of the caring professions in the health service 

· The PCT employs young people and people beyond the normal retirement age and the workforce is evenly spread across age groups.

WORKFORCE DATA
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Ethnic Description

1

2

3

4

5

6

7

8a

8b

8c

8d

Medical 

(Non-

AfC)

Other 

(Non-

AfC)

VSM 

(Non-

AfC)

PCT 

Total

% Of 

PCT 

Total

SoT 

Census 

2001

White British/Mxd British

34.90

170.37

162.70

153.04

176.15

261.68

146.83

41.58

32.94

8.01

3.00

16.36

0.10

6.00

1213.67

92.19%

93.58%

White Irish

1.00

1.00

0.40

2.92

1.12

1.60

8.05

0.61%

0.38%

White Other

1.00

1.20

3.00

1.00

2.40

8.60

0.65%

0.83%

Mixed White/Blk Caribbean

0.61

0.61

0.05%

0.41%

Mixed White/Blk African

0.09%

Mixed White/Asian

0.49

0.49

0.04%

0.26%

Mixed Other

1.00

1.00

0.08%

0.13%

Asian Indian/Brit Indian

2.00

4.00

2.00

1.00

1.00

5.19

15.19

1.15%

0.46%

Asian Pakistani/Brit Pak

4.60

0.48

0.50

1.30

0.43

2.00

1.90

11.21

0.85%

2.64%

Asian Bangladeshi/BritBan

0.72

0.72

0.06%

0.24%

Asian Other

2.00

3.00

1.00

1.40

7.40

0.56%

0.19%

Black Caribbean

0.80

0.80

1.00

1.00

3.60

0.27%

0.26%

Black African

0.50

3.49

0.40

4.39

0.33%

0.11%

Black Other

0.40

1.00

1.40

0.11%

0.08%

Chinese

1.00

1.00

0.08%

0.17%

Other Stated Origin

0.81

0.27

1.08

0.08%

Not Stated

1.73

10.73

10.61

3.00

6.40

2.30

1.00

1.00

0.36

1.00

38.14

2.90%

Totals

37.03

185.70

177.61

161.84

194.74

275.53

156.57

42.58

33.94

9.01

5.00

29.89

0.10

7.00

1316.55

(i) Analysis by Ethnicity and Payscale (Headcount)

Ethnic Description

1

2

3

4

5

6

7

8a

8b

8c

8d

Medical 

(Non-

AfC)

Other 

(Non-

AfC)

VSM 

(Non-

AfC)

PCT 

Total

% Of 

PCT 

Total

SoT 

Census 

2001

White British/Mxd British

78

235

212

185

215

351

171

45

34

8

3

35

1

6

1579

91.91%

93.58%

White Irish

1

1

1

5

2

2

12

0.70%

0.38%

White Other

1

2

3

1

3

10

0.58%

0.83%

Mixed White/Blk Caribbean

1

1

0.06%

0.41%

Mixed White/Blk African

0.09%

Mixed White/Asian

1

1

0.06%

0.26%

Mixed Other

1

1

0.06%

0.13%

Asian Indian/Brit Indian

3

4

2

1

1

11

22

1.28%

0.46%

Asian Pakistani/Brit Pak

7

1

1

2

1

2

2

16

0.93%

2.64%

Asian Bangladeshi/BritBan

2

2

0.12%

0.24%

Asian Other

2

3

1

2

8

0.47%

0.19%

Black Caribbean

1

1

1

1

4

0.23%

0.26%

Black African

1

4

1

6

0.35%

0.11%

Black Other

1

1

2

0.12%

0.08%

Chinese

1

1

0.06%

0.17%

Other Stated Origin

1

2

3

0.17%

Not Stated

5

14

13

3

7

3

1

1

2

1

50

2.91%

Totals

84

256

232

196

236

369

182

46

35

9

5

60

1

7

1718

0.18%

Agenda For Change Banding

Non Agenda For Change

Stoke-on-Trent PCT Staff in Post (Excluding Bank/Adhoc Workers) as at 31/07/2008

0.18%

Agenda For Change Banding

Non Agenda For Change
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Ethnic Code

Ethnic Description

Nbr

% Of Total

Nbr

% Of Total

A

White British/Mxd British

1579

91.91%

1213.67

92.19%

B

White Irish

12

0.70%

8.05

0.61%

C

White Other

10

0.58%

8.60

0.65%

D

Mixed White/Blk Caribbean

1

0.06%

0.61

0.05%

F

Mixed White/Asian

1

0.06%

0.49

0.04%

G

Mixed Other

1

0.06%

1.00

0.08%

H

Asian Indian/Brit Indian

22

1.28%

15.19

1.15%

J

Asian Pakistani/Brit Pak

16

0.93%

11.21

0.85%

K

Asian Bangladeshi/BritBan

2

0.12%

0.72

0.06%

L

Asian Other

8

0.47%

7.40

0.56%

M

Black Caribbean

4

0.23%

3.60

0.27%

N

Black African

6

0.35%

4.39

0.33%

P

Black Other

2

0.12%

1.40

0.11%

R

Chinese

1

0.06%

1.00

0.08%

S

Other Stated Origin

3

0.17%

1.08

0.08%

Z

Not Stated

50

2.91%

38.14

2.90%

Totals

1718

1316.55

(ii) Analysis by Gender

Nbr

% Of Total

Nbr

% Of Total

1540

89.64%

1171.11

88.95%

178

10.36%

145.44

11.05%

Totals

1718

1316.55

(iii) Analysis by Age

Nbr

% Of Total

Nbr

% Of Total

4

0.23%

2.53

0.19%

47

2.74%

42.46

3.23%

134

7.80%

116.57

8.85%

166

9.66%

128.29

9.74%

259

15.08%

202.35

15.37%

285

16.59%

225.22

17.11%

313

18.22%

238.71

18.13%

265

15.42%

193.07

14.66%

165

9.60%

121.57

9.23%

67

3.90%

39.14

2.97%

12

0.70%

5.83

0.44%

1

0.06%

0.80

0.06%

Totals

1718

1316.55

No information held on ESR around Disabilities

Headcount

FTE

Stoke-on-Trent PCT Staff in Post (Excluding Bank/Adhoc Workers) as at 31/07/2008

Headcount

FTE

Gender

Female

Male

Headcount

FTE

Age Banding

16 - 19 Years Old

70 - 100 Years Old

20 - 24 Years Old

25 - 29 Years Old

30 - 34 Years Old

35 - 39 Years Old

40 - 44 Years Old

45 - 49 Years Old

50 - 54 Years Old

55 - 59 Years Old

60 - 64 Years Old

65 - 69 Years Old


The organisation also monitors the levels of staff satisfaction of people working in the PCT through an annual staff survey.  The results for the 2007 annual staff survey show that the PCT scored comparable with other PCTs across the country. 

The key messages include:

· 63% of staff believed that the PCT acts fairly with regard to career progression regardless of ethnic background, gender, religion, sexual orientation, disability or age.

· 96% of staff did not experience any discrimination whilst at work in the last 12 months.

· A very high percentage of staff felt that they had not been bullied, harassed or subjected to a threat of violence from either their manager or a colleague.

TARGETS

The PCT recognises the need to deliver improvements in our baseline data to ensure it minimises the numbers of ‘unknowns’ across the data strands and to make data analysis more meaningful.  

The PCT has a low BME workforce which is representative of the local population.  In relation to gender, the PCT is heavily dominated by female employees.  The workforce development team is currently working on programmes to attempt to address this gender imbalance with local schools and sixth form colleges.

RECRUITMENT 

The PCT’s recruitment system aims to be a fair and transparent process.  Equality is integral in all aspects of the procedure and additional support is available for candidates that require it.  All applications are monitored and recorded to demonstrate that ethnicity, gender and disability are not reasons for unsuccessful applications.

The HR function works proactively with outside agencies to improve and support recruitment action locally, for example the PCT works with government funded agencies that provide financial support to assist in the purchase of work place equipment to assist in employing and retaining employees with disabilities.

ORGANISATIONAL CHANGE

The PCT has been subject to some organisational change recently.  It has ensured that restructuring has been undertaken using a policy to ensure that all staff are treated fairly and consistently through any changes.  The PCT works closely with trade unions and consults extensively with staff before any changes to minimise the impact on employees.

The transparent consultation process, which is open to all employees, demonstrates the organisation’s commitment to treating people who work for the PCT equally. 

With regard to the Board Members, the ethnicity profile is as follows:-

Professional Exec Committee:

White British/Mxd British - 60.00%

Asian Indian/Brit Indian  - 20.00%

Ethnicity Not Stated
  - 20.00%

Trust Board (Exec Members):

White British/Mxd British - 80.00%


Asian Indian/Brit Indian  - 20.00%

Trust Board (Non Exec Members):

White British/Mxd British - 83.33%


Asian Pakistani/Brit Pakistani  - 16.67%

The Ethnicity Profile of our workforce (as at 31st July 2008) analysed by pay band is included in the above Section A.

The Ethnicity mix of the Stoke-on-Trent population (based on 2001 census) is also shown on the far right-hand side.

I think this probably covers off ‘A’ and the last part of 'B'

In terms of Medical and Dental Consultants, we only employ 4

In Headcount Terms the BME split is as follows:-

White British / Mixed British = 50% (2)

Asian Indian / British Indian = 25% (1)

Asian Pakistani / British Pakistani = 25% (1)

In FTE Terms the BME split is as follows:-

White British / Mixed British = 35.5%

Asian Indian / British Indian = 32.25%

Asian Pakistani / British Pakistani = 32.25%

	April 2007 - March 2008
	WHITE - British
	WHITE - Irish
	WHITE - Any other white background
	ASIAN or ASIAN BRITISH - Indian
	ASIAN or ASIAN BRITISH - Pakistani
	ASIAN or ASIAN BRITISH - Bangladeshi
	ASIAN or ASIAN BRITISH - Any other Asian background
	MIXED - White & Black Caribbean
	MIXED - White & Black African
	MIXED - White & Asian
	MIXED - any other mixed background
	
	
	
	OTHER ETHNIC GROUP - Chinese
	OTHER ETHNIC GROUP - Any other ethnic group
	Undisclosed

	Applications
	2036
	9
	67
	289
	87
	5
	29
	17
	7
	7
	5
	
	
	
	3
	23
	25

	Shortlisted 
	310
	0
	2
	5
	13
	0
	1
	1
	2
	0
	0
	
	
	
	0
	1
	2


	BLACK or BLACK BRITISH - Caribbean
	BLACK or BLACK BRITISH - African
	BLACK or BLACK BRITISH - Any other black background
	OTHER ETHNIC GROUP - Chinese
	OTHER ETHNIC GROUP - Any other ethnic group
	Undisclosed

	32
	89
	16
	3
	23
	25

	4
	9
	1
	0
	1
	2


	NHS Stoke on Trent Equality & Diversity Information
	
	

	Period: April - September 2008
	
	
	
	
	

	
	
	
	
	
	
	
	

	Employee Relations Cases

	
	
	
	
	
	
	
	

	Case No.
	Case Type
	Age Band
	Gndr
	Ethnic Code
	Ethnic Desc
	Disabd Code
	Religious 

Belief

	5
	B&H
	35 - 39 Years Old
	Female
	A
	White British/Mxd British
	Undefined
	Undefined

	 
	 
	 
	 
	 
	 
	 
	 

	2
	Disciplinary
	30 - 34 Years Old
	Male
	A
	White British/Mxd British
	Undefined
	Undefined

	4
	Disciplinary
	40 - 44 Years Old
	Male
	N
	Black African
	Undefined
	Undefined

	6
	Disciplinary
	60 - 64 Years Old
	Male
	A
	White British/Mxd British
	Undefined
	Undefined

	8
	Disciplinary
	45 - 49 Years Old
	Female
	A
	White British/Mxd British
	Undefined
	Undefined

	11
	Disciplinary
	25 - 29 Years Old
	Male
	A
	White British/Mxd British
	Undefined
	Undefined

	 
	 
	 
	 
	 
	 
	 
	 

	3
	Grievance
	40 - 44 Years Old
	Male
	N
	Black African
	Undefined
	Undefined

	7
	Grievance
	45 - 49 Years Old
	Female
	S
	Other Stated Origin
	Undefined
	Undefined

	10
	Grievance
	40 - 44 Years Old
	Female
	A
	White British/Mxd British
	Undefined
	Undefined

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Summary of Leavers 
	
	

	TOTAL LEAVERS = 87
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